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JOB DESCRIPTION

	Job Title:

	Gardener

	Reports to:

	Head Gardener

	Department:
	Collections & Conservation

	Date written:
	September 2023


Context of Role

The garden of the Royal Pavilion is a grade II garden included on the Historic England Register of Parks and Gardens of Special Historic Interest in England and is therefore of national interest and significance. It is a garden of royal origin, designed and laid out for the Prince Regent, later King George IV, by the King’s Deputy Surveyor John Nash and the royal gardener William Aiton. The garden was restored in phases over a period of some 16 years from about 1984.  It forms the Estate and intimate setting for the Grade I Royal Pavilion, which is the most iconic building in the city of Brighton & Hove, attracting thousands of visitors annually. The garden is run on organic gardening principles and it is important that the postholder has knowledge in this area.

Purpose of the Job

The Gardener undertakes horticultural work to a high standard within the Royal Pavilion Garden and follows Regency gardening principles. The post is a public facing one with public relations forming a significant part of the role. Additionally, the post holder may be required to work in one of our other gardens such as Preston Manor.

Maintenance and development of the garden is supported by a small gardening team which includes an apprentice and volunteers.  

Principal Accountabilities
1 To manage the Royal Pavilion Garden, working to both Regency and organic gardening principles. The Garden is run without the use of any form of pesticide. 

2 To identify the most common horticultural pests and diseases, and determine and carry out an appropriate method of management, in line with current legislation & the Trusts’ ethos.

3 To adhere to all risk assessments and to have an undertanding of Health and Safety.

4 To work as part of  a team alongside apprentices and volunteers.To be responsible for some aspects of daily volunteer management.

5 To operate and maintain a wide range of horticultural machinery eg rotary and cylinder mowers, strimmers, hedge trimmers, rotovators, turf-lifters, over-seeders, blowers, and driving vehicles and other ride-on horticultural machinery.

6 To identify hazards and take remedial action and report to line manager.

7 To advise about bylaws where appropriate, in order to help reduce or avoid disorderly conduct, and to give horticultural advice or other relevant information about parks and green spaces to the public.

General Accountabilities
To develop practices within the Trust that uphold and develop the principles of the Trust’s Equality in Employment Policy and the Equalities Policy in relation to staff and to service provision.

To be responsible for the implementation of, and compliance with, the provisions of legislation relating to the health and safety of such employees 
and areas of the workplace as fall under your direct control and for complying with legislation relating to such works and contracts as are within your direct responsibility.

The list of duties in the job description should not be regarded as exclusive or exhaustive.  There will be other duties and requirements associated with your job and, in addition, as a term of your employment you may be required to undertake various other duties as may reasonably be required. All staff will occasionally be asked to work front-of-house across any of our sites.

All staff will have an individual work plan explaining how they are contributing to the delivery of our vision and business plan which will be updated annually. 

Every member of staff will work as one team looking after five sites and three gardens. They will:

· Be visitor focused and business-like.

· Be a great museum professional.

· Always be listening and learning.

· Be an ambassador for B&HM.

Your duties will be as set out in the above job description but please note that the Trust reserves the right to update your job description, from time to time, to reflect changes in, or to, your job.  

You will be consulted about any proposed changes.


PERSON SPECIFICATION

	Job Title:

	Gardener

	Reports to:

	Head Gardner

	Date written:
	September 2023


Essential Criteria

	Job-related Education, Qualifications and Knowledge
	· NVQ level 2 / equivalent or higher in horticulture, or experience in a historic garden setting.

· Knowledge of horticultural practices such as pruning, division, propagation & turf maintenance

· Botanical knowledge including plant collection identification and weed ID

· Knowledge of machinery maintenance.

· Knowledge of local or on-site risk assessment.



	Experience
	· Experience of working in a garden setting.

· Experience of varied and high-quality horticultural practices

· Experience in delivering public facing talks/tours an advantage



	Skills and Abilities
	· Ability to undertake horticultural tasks without supervision.

· Ability to use a wide range of horticultural machinery in accordance with safe systems of work and operating instructions plus appropriate certification/licence.

· Ability to use own initiative and prioritise workload without direction, the Gardener is frequently lone working.

· Ability to communicate effectively with members of the public, volunteers and other members of staff.

· Ability to apply quality requirements/standards for horticultural presentation.

· Ability to strike a balance between quality and productivity in line with agreed standards.

· Ability to recognise symptoms of Dutch Elm Disease & other key horticultural pests and diseases

· Commitment to acquiring awareness and knowledge of H&S policy & practice as it applies to your area of work.


	Equalities
	· To be able to demonstrate a commitment to the principles of Equalities and to be able to carry out duties in accordance with B&HM’s Equalities Policy.

	Other requirements
	· Able to do heavy manual work

· Required to work in all weathers


